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Senior Consultant

Specialisations:

Senior Management and Executive Career Transition
Strategic and Operational HR Leadership
Organisation Development

Recruitment Consulting

Experience & Clients :

With psychology and human resource development qualifications, Denise possesses
more than 20 years human resource management experience. She commenced her
career as a graduate in the banking industry and after holding positions in recruitment
and training, she progressed to the position of WA State Training and Development
Co-ordinator with Coles Myer Ltd (Discount Stores Group). Following this, Denise
spent 7 years in the health industry with Royal Perth Hospital (WA's largest tertiary
hospital) co-ordinating corporate staff development activities, managing the medical
HR function then co-ordinating all HR aspects of the closure of a major health facility
including the redeployment and redundancy of over 200 employees.

In 1995 Denise joined KPMG Management Consulting and for 7 years provided
consulting services in career transition, human resource management and
organization development to a range of public and private sector organisations across
varied industries including mining and resources, banking and financial services,
professional services (including legal and accounting), education, health and
agriculture.

Since 2001, Denise has expanded her consulting experience providing specialist HR
advisory services in organisation development, recruitment, performance
management, outplacement and career transition, leadership assessment and
development plus executive coaching. She works across varied industries including
professional services, manufacturing, mining, retail, health and all occupational
groups including senior executives, line managers, professionals, specialists,
administrators, trades and semi-skilled workers. She has well developed project
management skills having managed numerous significant organisation restructuring
initiatives.

Denise has a highly consultative and client centred approach. She has a natural ease
with people from all walks of life and cultural backgrounds and is able to readily
engage with individuals at all organisational levels. She possesses outstanding one
on one coaching and counselling skills along with refined group facilitation
techniques, and she delights in delivering superior services which not only meet but
exceed client expectations

Qualifications:

Bachelor Applied Science (Psychology)
Graduate Diploma (Human Resource Development)



